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 !e university and its diversity 
mission is like a dance party. Let me 
explain:
 !e goal of diversity is like a high 
school dance, where you want to be able 
to look around the gym and see all the 
beautiful skin colors: starting obviously 
with the whites, a couple of darkies, some 
brownies, a splash of yellows and, oh 
yeah, the reds. Of course, it’s one thing 
for people of color to get invited to the 
dance. But we also need to make sure that 
they look like they’re actually welcome, so 
it’s not so obvious that their presence is 
tokenism. We need to get these people to 
dance to those good ol’ tunes from the 
50s—when most of them weren’t even 
allowed on campus—or, hell, even those 
timeless classic jams from 1865. How 
could students of color resist dancing to 
the music of their oppressive histories? 
 What an interesting analogy, 
right?
 It really is the perfect comparison 
to make. I mean, who doesn’t like dances? 
!e kind where the boys roam around 
scoping out all of the available girls for 
them to engage their desires, with all the 
girls waiting around for someone to come 

b y a n d i n v i t e t h e m t o d a n c e . 
Additionally, no one wants to talk about 
the ways in which di"erences of age, 
gender, race, sexual orientation, etc. have 
been manipulated and used against 
people as the bases to erect hierarchies of 
privilege and power. !is is the same 
truth that has informed the way we’ve 
been developing and promoting all of our 
diversity initiatives. No one really wants 
to deal with the messy, brutal truth of 
what has happened and what continues to 
happen in this country and the world. As 
a consequence, it seemed preferable to 
think about racism by not thinking about 
it and by reducing it to diversity, which is 
a very malleable term that can mean 
almost anything but that will never mean 
anti-racism. So, again, our strategy for 
thinking about the oppression that has 
been institutionally embedded at the 
university is to think and talk about 
something else entirely. Instead of talking 
about the institutionalization of racism 
we will talk about the beauty of a 
multicultural society, like the beauty of 
those old United Colors of Benetton ads. 
(Remember those? !ey were great 
statements about diversity and against 
racism because they only talked about 
diversity and not about racism. I’m sure 
you will recognize the influence of these 

Diversity is a Dance
Don’t confront our history of oppression and privilege, just dance

 the scorpions X are white 
supremacist. yes, you read that 
correctly. we were indoctrinated 
into the same white-supremacist, 
heteronormative, patriarchal 
culture as you were. we were 
raised with the same polarizing 
language and ignorant rhetoric as 
our peers, and we breathe the air 
of oppression everyday. we are all a 
part of the same oppressive 
structure. we just choose to fight 
it.  like many others, we choose 
not to be complicit or silent in the 
face of injustice. the di"erence is, 
however, that we seek the freedom 
to be strong-worded, we are not 
interested in accomodationism, 

and we will continue to make our 
“politically incorrect,” honest 
voices heard. we are many. we are 
your f r i ends , we a re your 
classmates, we are both leaders and 
followers on campus. we find 
power in anonymity. we love 
cornell deeply, we care about its 
future, and the future of all of its 
students; and that is why we write 
this issue.  

 power, privi lege, and 
oppression work all around us, 
and the greek system did not 
create these structures.  however, 
we must criticize a system in 
w h i c h h a t e c r i m e s o c c u r 
disproportionately.  we must 
criticize a system that has, 
historically discriminated against 

 You see it as soon as 
you walk into Gannett and 
look up - that quaintly 
Victorian scene of an old 
Cornell, complete with 
flu"y dresses, sleigh rides, 
and polo games . !e 
familiar mural in the 
Gannett main lobby was 
created in the mid-1950’s 
by Ithacan artist Alison 

Mason Kingsbury. !e 
scenes she painted were 
inspired by former Daily 
S u n r e p o r t e r F r a n k 
Gannett’s record of his 
years at Cornell in the early 
20th century. 
 What strikes me 
about this mural is not 
what it depicts - but what 
it does NOT depict, what 
i s m i s s i n g i n t h i s 
d i s turbingly nosta lg ic 

By ALEXANDRIA RENARD
Director of the Center for Fluff-and-Stuff/
Leader of the Kumbaya-Choir
___________________________________

By FRIEDA KHALO X
Moon Staff Writer
_____________________

You Know That Mural 
In Gannett?

See GANNETT page 4 See DANCE page 8

a s t r u c t u r a l 
solution to a 
s t r u c t u r a l 
problem

The Mural At Gannett | “I’m not exactly sure how I’m supposed 
to feel when I look up at this when I’m in Gannett. It’s pretty?”

By scorpions X
moon news editor
_____________________________

Multiculti Mambo
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 Homecoming Weekend is a 
time for alumni and students to 
express their Big Red pride and 
bond over their shared commitment 
to d runkennes s . ! i s yea r ’s 
H o m e c o m i n g f e a t u r e s a 
performance from Swedish DJ 
Avicii, whose techno hits will serve 
as the perfect soundtrack for the 
cocaine-induced douchebaggery that 
is sure to ensure.
 Our irrelevant Ivy League 
football team will play another 
irrelevant Ivy League football team 
as rich white alumni return to their 
old stomping ground to relive their 
privileged youths. Homecoming 
serves as the perfect opportunity for 
multiple generations of investment 
bankers to take Jagerbombs together 
and compare trust funds.
“Homecoming is a wonderful 
opportunity for students to interact 
with real life role models,” says 
Dean Kent Hubbell. 
 Homecoming Weekend will 
kick o" with a fireworks and laser-
light show, which is free, but 

attendees are encouraged to bring 
canned goods to donate to charity, 
which proves Cornel l’s deep 
commitment to poor people. 
 Students and alumni will be 
helping poor people in other ways, 
too. !ey will be throwing money at 
all the bouncers, waitresses and 
bartenders around town. “I’m 
underage so I just slip the bouncer 
$50 and he lets me in. I also feel 
g o o d a b o u t h e l p i n g t h e 
underprivileged. I mean, he’s a 
bouncer so he probably needs that 
money to buy a sandwich,” said one 
Cornell sophomore. 
 One group of fraternity 
brothers said they liked seeing 
alumni return to campus for 
Homecoming Weekend because it 
shows them that they really can 
remain rich, white and addicted to 
prescription pills forever. “!ose old 
guys party harder than we do,” said 
one. “It’s awesome to see that we can 
be like that when we grow up.”
Many students plan to celebrate by 
tailgating before the big football 

game. When asked if he was worried 
about getting caught drinking 
alcohol on campus, one freshman 
said, “I mean my dad’s a lawyer and 
I’m pretty sure he’s a trustee or 
something, so no.” 
 All in all, Homecoming is a 
cherished time for many, but it is 
especially valuable for current 
students to see what alumni have 
gone on to do in life after Cornell. 
One alumnus even gave a student 
his business card. “Yeah, he 
specialized in tax evasion or 
something. He got all these dudes 
o" the hook. It’s awesome knowing 
that when I graduate, I can continue 
doing whatever I want and never get 
in trouble.”
 Considering there have been 
several incidents of racism, abuse 
and rape on campus lately, this is 
certainly an inspiring thought for all 
the rich white young men out there. 
After a l l , that’s rea l ly what 
Homecoming is all about. 
____________________________

Homecoming 
Weekend

Students and alumni reflect on Homecoming Weekend
By HOWARD ZINN X
Moon Staff Writer
_______________________________

shout out to all y’all soc 
organizers and allies
By IDA B. X
Moon News Editor
_______________________________________
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Daily Quotes

 when working with friends and 
comrades on this publication, throwing 
around ideas about what we could write about, 
what we needed or should focus on, and what 
messages we really wanted to get out, several 
topics came to mind.  i could do a piece about 
the strength of program housing for students 
of color and the depressing backlash the 
houses have received since they were founded, 
an article about the sigma pi hate crime, now 
known as the “trayvon incident” last spring, or 
the recent hate crimes against asian, latino, 
and lgbtq students in the first week of classes.  
i could write about the many sexual assaults 
and rapes that have occurred by men against 
women on campus that have been happening 
throughout my entire career at cornell.  the 
problem is there is just so much.  it is 
daunting, depressing, and infuriating.
 for sure these articles need to be 
written, and are being written.  i hope that we 

are able to su#ciently address a few of these 
more obvious problems with cornell’s 
privileged and elitist student body and 
unresponsive administration, but, for this 
article, i wanna give a shout out to all of the 
people putting in on this publication, to 
friends and allies who i have collaborated with 
in the past, to those comrades who have sent 
over articles, checked in over co"ee, and to 
profs, faculty, and sta" who do more than give 
lip service (or pen service) to anti-oppression 
work.
 i know y’all are tired.  i know y’all are 
exhausted.  i know those nights when you’ve 
stayed up finishing that paper, studying for 
that exam, working that second job, reading 
that chapter for the third time, and then you 
still have to work on this shit.  not only the 
meetings, the action-planning, the poster-
making nights, the blog responses, the 
emotionally-charged letters, the emails, the 
emails, the emails, preparing to be yet another 
‘token’ on yet another ‘diversity’ forum, but 
also the psychological, physical, and emotional 

stresses that accumulate within this toxic 
environment, known as cornell university.
 okay.  so this is for y’all.  a nod to all 
the work that goes unnoticed.  a nod to the 
support and strength you’ve given me.  a nod 
to this grounded optimism for change you 
maintain over a meal we share while planning 
the revolution.  i am so thankful for all of y’all 
who are fighting racism, classism, sexism, and 
heterosexism on the daily.  respect for those of 
you writing letters and articles.  respect for 
those of you meeting in person, reaching out 
to others, and fostering those face-to-face 
relationships that are so essential in fighting 
racist individuals and institutions.   thanks for 
standing up, speaking out, and not being 
complacent with injustice, despite the 
ostracism (both professionally and personally) 
because this is what we must do.  there is no 
other option.  keep up the fight.

 in solidarity. 
____________________________________

“Whites’ 
conviction that 

racism exists but 
is not associated 
with them is part 
of the power and 

tenacity of 
privilege.”

-Rachel Slocum

“non-recognition 
of being the 

beneficiaries of 
privilege allows 

whites to retain a 
sense of being 
morally good”
-Julie Guthman

“in struggle 
against injustice, 
against racism, 

there is the 
possibility for 
redemption”

-Tim Wise
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A Memo to President 
Skorton
By MALIK YAKINI X
Moon Staff Writer
______________________________
 Students of color get bottles 
thrown at their heads, accompanied 
by the customary string of epithets. 
As punctuation, the thrower yelled 
out, “Trayvon.” A few weeks ago, 
gay Asian-American students were 
verbally harassed in Collegetown. 
!ese events are ones which get 
publicized, the ones which break 
through the surface of a sea of 
apathy and indi"erence. Beneath 
the water line of public visibility are 
submerged mountains of such 
incidents.
 ! e a d m i n i s t r a t i o n’s 
response is as predictable as the rise 
of the sun. Apologies. More 
apologies. Diversity funding. 
Murmurs about how seriously 
Cornell bureaucrats take such 
actions on our campus. Skorton 
writes of his “dismay and concern 
about the incident in Collegetown” 
and makes sure that we rea#rm 
“our community values of civility 
and tolerance.” 
 ! e a d m i n i s t r a t i o n’s 
response is not the only predictable 
one. What will happen tomorrow, 
or next week, next month, next 
year, is that another member of 
another fraternity – sorry, just one 
of their guests – will throw a bottle 
at another girl walking by with a 
little more melanin than is normal 
in the Arctic or Greenwich or 
another land of alabaster skin 
innocent of “minorities.” Perhaps 
by then another young black man 
will be murdered by a lunatic with 
a gun “standing his ground,” and 
the next bottle will at least have the 
novelty of being accompanied by a 
new name. Maybe another Muslim 
student will receive a death threat 
from hoodlums calling her an 
antisemite for thinking that 
Palestinians are human beings. Or 
some Asian-American student will 

be called a dog-eater. Lots of fun in 
store for everyone.
 Anyway, I have news for 
Skorton and everyone nodding 
along at his nonsense. !ere is no 
“Cornell community.” Community 
is a nothing word suggesting that 
we can all get along: racists and 
people of color, misogynists and 
w o m e n , h o m o p h o b e s a n d 
homosexuals, Islamophobes and 
Muslims. 
 We cannot all get along.
 Cornell is not a community, 
but an institution within which 
many communities live, work, and 
s t u d y . C o m m u n i t y i s a 
smokescreen, a lie, a mirage. 
Behind community is something 
harder to deal with: responsibility.
 I know that this is painful 
to acknowledge, but Cornell is in 
America, and most of the world – 
not to say a lot of Americans – 
consider America a pretty fucked 
up place. Our values are not 
“civility and tolerance.” !ey are 
racism, jingoism, and imperialism, 
with an intellectual spectrum 
ranging from virulent hostility to 
repressive tolerance for ideas which 
cut against the grain of national 
mythology.
 As the bottle-chucker knew 
well, America is a factory for 
Trayvon Martins. Every day-and-a-
half the police murder a black 
person in this country. Every day 
one million people of African 
descent sit in concrete-and-steel 
torture chambers called “prisons,” 
and every day hundreds or 
thousands of young males in urban 
centers are stopped, frisked, and 
harassed for having the wrong 
phenotype. America is also a 
country with a past. America is a 
country whose wealth is based on 
ripping people from their homes in 
West Africa and placing them in 
shackles for two hundred years, and 
also based on exterminating the 
indigenous people. America is not a 

fantasy and it is not a romance of 
cowboys, plains, and freedom, 
Nintendo, football and apple pie. It 
is a pile of bodies scattered across 
four continents, and a country in 
which people worship daily the flag 
under which those bodies were 
created from the people who they 
used to be.
 A fucked-up country means 
a lot of people responsible for 
fucking up the country. And that 
means a myriad of excuses for why 
the country is so messed up, and a 
surfeit of cries rejecting any 
responsibility for how the country 
came to be this way, or rejecting 
those taking such responsibility as 
whiners, peaceniks, identity politics 
fanatics, and other terms of abuse 
reflexively deployed by those who 
recognize that – if only at a 
symbolic level – their privilege and 
power is under threat.
 ! e m o s t e l e m e n t a l 
scapegoating mechanism is racism. 
Either the Mexicans are the ones 
screwing up the country (so shoot 
and deport them) or the blacks are 
violent gun-toting hooligans, so 
shoot them, too, or at least throw 
them in prison. !ey have a culture 
of criminality anyway. !ose 
reflexes – they aren’t really thoughts 
– are easier than recognizing that 
American neoliberalism under 
NAFTA has destroyed Mexican 
agriculture, or that people whose 
forebears came from Africa got the 
full right to vote only a half century 
ago, and that those policies have 
consequences. Better and easier to 
blame the victim. Better and easier 
to blame the victim when you also 
are taught by our culture to hate 
the victim. 
 When those a t t i tudes 
percolate into Cornell, the only 
people who can be surprised are 
children and the blind. 
___________________________

We stand in solidarity with Marie Lourdes Andre who 
has brought suit against SAE. Her son, George 

Desdunes, was killed during a hazing ritual at the 
fraternity in February, 2011. While she will never find 

restitution, we support her in her fight for justice.

“It is not true that 
people become liars 
without knowing it. A 

liar always knows 
that he is lying, and 
that is why all liars 
travel in packs: in 

order to be reassured 
that the judgment day 

will never come for 
them. They need each 

other for the well-
being, the health, the 
perpetuation of their 
life. They have a tacit 
agreement to guard 
each other’s secrets, 

for they have the 
same secret.”

-James Baldwin

“the artificial 
construction of 

whiteness almost 
always comes to 

possess white people 
themselves unless 

they develop 
antiracist identities, 
unless they disinvest 

and divest themselves 
of their investments 
in white supremacy”

-George Lipsitz

“In today’s 
conservative climate, 
little has changed in 

the popular 
representation of 
feminism: for too 

many people in our 
communities, 

feminism in any form
—materialist, radical, 

liberal, lesbian, or 
heterosexual—is still 
considered ‘White.’”
-Sonia Saldivar-Hull

“One tool of the 
great-American-

double-think is to 
blame the victim for 

victimization.”
-Audre Lorde
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Forcible Touching
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Moon Staff Writer
____________________________

                         The Cornell Nightly Moon           
Independent Since 2012

130th Editorial Board
________________________________

bell hooks X ’13
Editor in Chief

Malcolm XXX ’13
Business Manager
Howard Zinn X ’14
Associate Editor
Angela Davis X ’13
Web Editor
Audre Lorde X ’15
Photography Editor
Yvonne Liu X ’16
Blogs Editor
Helen Xia X ’14
Arts and Entertainment Editor
Wangari Maathai X ’13
City Editor
Staughton Lynd X ’13
News Editor
Alice Lynd X ’15
Oppression Editor
Cesar Chavez X ’14
Senior Editor
Rigoberta Menchú X ’13
Senior Editor

Patrick Califia X ’13
Senior Editor

____________________________________________________________________________

Working on Tonight’s Moon

Design Desker
Photo Night Editor

News Deskers

Arts Desker
News Night Editors

Alice Paul X ’13
Vandana Shiva X ’16
Harvey Milk X’13
Dan Choi X ’15
Gloria Steinem X ’14
Luce Irigaray X ’13

Arundhati Roy X ’14
Managing Editor

Gustavo Esteva X ’15
Advertising Manager

Gloria Anzaldúa X ’13
Design Editor

Alice Walker X ’16
Racism Editor

Ida B. X ’14
Structural Editor

Ruth First X ’15
Dining Editor

Howard Winant X ’16
Outreach Coordinator
John Trudell X ’13
Assistant Design Editor

Grace Leeboggs X ’14
Online Advertising Manager

Malik Yakini X ’15
Senior Editor

George Jackson X ’16
Senior Editor

 

 I don’t want to o!end 
anyone, BUT when THAT 
happens to these girls it is kind of 
hard to be shocked and/or 
surprised.  It should be obvious 
to everyone*; she was walking at 
3am by HERSELF instead of a 
group of friends like Cornell said 
we should and don’t forget all 
those Blue Light escorts and Blue 
Light buses that you can always 
depend on.  Also, if you are a 
female, you cannot walk at night 
with your headphones on, as 
stated by campus administration, 
right? 
 U l t i m a t e l y , I a m 
responsible for preventing rape, 
right? Rapists are inevitable and 
that is just how it is, so regardless 
of where or who I am, I must 
protect myself. One can still take 
a wonderful self-defense class 
provided by Cornell as they also 
t h i n k w e a r e u l t i m a t e l y 
responsible! As a result, I have a 
black belt, pepper spray, a whistle 
and even a dog whistle just in 
case a dog is nearby. So remember 
as long as you follow these steps 
then you will always be safe, 
right? 

 M o s t i m p o r t a n t l y 
remember that your friends are 
the people you can always trust, 
right? "ey never let you drink 
and drive, or leave you drunk at a 
party by yourself, friends should 
always be by your side. I always 
walk with my friends wherever I 
go and I always make sure that I 
do not go too far from my safe 
zone (whatever that means) if my 
friends can’t protect me, which is 
what I would tell these “victims” 
to do next time and nothing will 
ever happen to you (unless you 
want it to). 

ABOUT RAPISTS AND SEXUAL 
ASSAULT 
 Approximately 2/3 of assaults 

are committed by someone 
known to the victim

 38% of rapists are a friend or 
acquaintance

 97% of rapists will never 
spend a day in jail

*Cornell University’s continuous 
crime alerts blame victims and 
do nothing more, including 
campus “solutions,” thus far.  
Rape is a result of patriarchy 
a m o n g o t h e r s y s t e m s o f 
oppression!
__________________________

scene. First of all, it’s not a 
scene in which I (along with a 
good chunk of the university’s 
student body) could ever 
imagine myself in. I’m not 
exactly sure how I’m supposed 
to feel when I look up at this 
when I’m in Gannett. It’s 
pretty? It might be just like 
looking at any old painting 
preserved in a museum, 
glorifying a time that wasn’t 
really all that great for most 
people that lived it. Except, 
this isn’t a museum, it’s an 
educational institution. It is a 
place of history, a place where 
young people have led the 
nation in movements for 
social change, and a place that 
s u p p o s e d l y c e l e b r a t e s 
diversity. And this mural is 
stuck in a time that doesn’t 
acknowledge any of that. 
 Artwork such as this 
evokes a certain nostalgia that 
yearns for those “good old 
days,” implicitly suggesting 
that the present day is much 
worse because it does not look 
quite the same as it used too. 
In other words, it does not 
look as white, as upper-class, 
a s a p o l i t i c a l , a s 

h e t e rono rma t i ve , o r a s 
traditionally gendered. 
 I’m all for preserving the 
past. History is important 
because it shows us how far 
we’ve come, and reminds us 
how far we have to go. But 
nostalgia - the nostalgia 
present in this mural - is not a 
practice in preserving the past. 
It is a practice in forging a 
past that seems “better” than 
the present, of creating a 
desire to go back to a time 
when we can forget all the 
bothersome social ills of today. 
Nostalgia insidiously erases 
stories that need to be told - 
stories about the struggles that 
marginalized people had to 
overcome in the ongoing 
process of actualizing Cornell’s 
dream of “any person, any 
study.” 
 C l a i m i n g s p a c e i s 
important, and this is not 
“just” about an outdated 
painting on a wall –it’s about 
people asserting and claiming 
the space that they have been 
repeatedly robbed of, excluded 
from, and denied. "roughout 
Cornell’s history, students 
have fought for the space they 

deserve on this campus. 
Buildings have been taken 
o v e r , p r o g r a m h o u s e s 
established, centers have been 
created, and some are still 
being fought for. But the 
struggle is about more than 
occupying empty space – it’s 
about claiming -sometimes 
reclaiming- that space as your 
own. "is is where artwork 
like murals comes in. Art is 
not simply decorative. Art can 
be about making a space your 
own by telling a story - a 
counterstory. "ose stories 
need a space on this campus, 
and not just in program 
houses and resource centers. 
 I think it’s time for a 
new mural. I want a scene 
celebrating the diversity that 
Cornell actually stands for, 
acknowledging that multi-
faceted and complex history 
that brought us here today. 
A n d I w a n t i t t o b e 
somewhere you can’t miss it. 
"is is not a metaphor; it’s a 
call to action. Where is the 
paint?
_______________________

Reclaiming SpaceGANNETT
Continued from page 1 QUESTIONS? 

COMMENTS?

Got 
Something to 

say?
Contact

the editors
at

607-255-0041
or

607-255-3976

thescorpionsx@gmail.com
thescorpionsx.wordpress.com
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 A few weeks ago I participated in what 
has been coined as the leadership roundtable.  
It was a part of Cornell’s typical reactive 
response to hate crimes on our campus – pull 
t o g e t h e r a h i g h l y s e l e c t g ro u p o f 
undergraduate, student leaders both white and 
of color in attempt to create some sort of 
“unity across di!erence.”  "e meeting began 
by acknowledging the white leaders who were 
“abruptly forced to handle the Sig Pi incident 
during finals week.”  Renee Alexander ensured 
that EVERYONE in the room stood up to 
clap for these white leaders because they 
handled the situation with such “grace.”  Of 
course, she failed to acknowledge the survivors 
of the hate crime or any of the countless 
students of color who were simultaneously 
a!ected by this act of violence, and the many 
others that are continuously occurring on our 
campus.  She failed to acknowledge the 
d i s r u p t i o n i n s t u d y p e r i o d s t h a t 
simultaneously occurred for students taking a 
stand against the unjust acts on our campus, 
because of course only the white leader’s time 
has any sort of value.  "e discussion 
continued and as usual I left with the same 
feeling as I always do – privileged, white men 
were able to learn about the struggles of 
women and people of color while I 
simultaneously my experience was exploited to 
create some sort of “ah hah moment” for the 
white man.   Ironically, however, my 
exploitation seemed to come from the least 
expected person, Renee Alexander, the so-
called director of Intercultural programs.  

 "ere were multiple reasons why I 
found this event problematic, whether it was 
the tokenization of every person in the room 
or the motivation behind why this space was 
created; however, the most problematic part of 
this event was the perpetuation of privilege in 
a space that had been named as being socially 
just.  It is the aforementioned concept of 
privilege that this paper will attempt to 
address.  
 I define privilege as a set of unearned 
advantages that gives a person power within 
an oppressive structure and simultaneously 
oppresses those who are not considered to be 
in power.  Essentially the idea that straight, 
white, cisgender, a#uent, able-bodied, 
Christian men have the most power in our 
American society.  "e di!ering levels in 
which you deviate from what is seen as 
powerful and/or normal determines the 
amount of privilege one may have.  Below are 
a few examples to help understand how 
privilege manifests in our society:

• Assuming that most of the people you 
study in history classes and textbooks 
will be of the same race, gender, or 
sexual orientation as you are

• Assuming that your failures will not be 
attributed to your race, or your gender

• Assuming that if you work hard and 
follow the rules, you will get what you 
deserve

• Going down the hair care aisle and 
finding products that work for your 
hair type

• Having success without other people 
being surprised; and without being 
held to a higher standard

• Going out in public without fear of 
being harassed or constantly worried 
about physical safety

• Not having to think about your race, 
or your gender, or your sexual 
orientation, or disabilities, on a daily 
basis..

• Being able to go to the store and buy a 
nude colored band-aid that matches 
your skim color

 Privilege, one may argue, is not 
chosen, but what is most detrimental is the 
fact that it is rarely even acknowledged to exist 
by those who benefit from it.  "ose in power 
can take a stance against racism, sexism, and 
homophobia, but if they simultaneously fail to 
recognize how their privilege further oppresses 
those around them there can never be 
progress.   Power, privilege, and oppression 
interlock; thus, one cannot address oppression 
without acknowledging privilege.  It was at 
the very moment that Renee chose to have 
everyone clap for the white men, who had to 
deal with so much stress during finals because 
black students had beer bottles and racial 
epithets thrown at them, that she perpetuated 
privi lege and simultaneously further 
marginalized students of color.  Privilege is 
doing wrong and having people worry for that 
person and not those wronged.  It is clapping 
for the presidents of Sig Pi and IFC while 
completely ignoring the survivors of the Sig Pi 
incident.   Until we as a university can 
acknowledge the ways in which privilege 
manifests itself and is perpetuated, I argue that 
there will never be change.
__________________________

By WANGARI MAATHAI X

Moon Staff Writer

Will We Ever Stop Clapping for 
White People?

 On August 30, the Daily 
Sun covered recent news that 
Cornell earned a spot on Campus 
Pride’s list of the 25 most “LGBT-
Friendly Colleges and Universities 
in the United States” and as usual, 
the Sun managed to print 
o!ensive, unintelligent material 
that reinforced the dominant 
narrative of this campus. Over the 
years, the Sun has oversimplified 
student experiences by failing to 
include coverage and opinions of 
people of color and by depicting 
the marginalized experience as 
anomalous. In this particular 
article, the Sun depicted LGBT 
life as vibrant, accepting and 
failed to illuminate the 
widespread daily oppression faced 
by queer Cornell Students. 

 "e writers behind the 
Cornell Daily Sun attempted to 
ask “various” students what their 
opinions were of Cornell’s 
recognition as LGBT friendly, but 
instead, only gathered misguided 
quotes from unrepresentative 
queer student leaders. "ese 
student leaders were only capable 
of gloating over Cornell’s “very, 
very open” student body and 
administration. "e president of 
Haven, the LGBTQ umbrella 
org., spoke of LGBT acceptance 
on this campus from a very 
narrow perspective, and gave no 
light or evidence of queer 
hardship. Not one mention came 
from her or the writers of the 
Daily Sun about the di$cult 
experience often faced by Queer 
people of Color, or queer students 
that can not a!ord the luxury of 
being OUT. 
 No better, the LGBT and 

Queer Liaison at Large to the 
Student Assemble was quoted 
saying, “I also think that there are 
examples of failures in the system, 
and I think that those failures are 
more a product of individual 
students not taking advantage of 
the great programs that Cornell 
has to o!er and also in some ways 
not recognizing the great diversity 
that Cornell has.” "e LGBTQ 
SA representative has the audacity 
to put the weight of all systemic 
failures on the backs of 
disadvantaged students. How is it 
acceptable for a student leader 
representing marginalized people 
to make such claims? And how is 
someone with such ignorant ideas 
capable of improving the campus 
experience for queer students? 
Instead of condemning students 
for not utilizing programs and 
resources provided by the 
University, the administration and 

queer student leaders should focus 
on why students are not capable 
of benefiting from such resources. 
 Hey Cornell, stop 
applauding the LGBT policies in 
place, and start focusing on the 
heteronormative policies still in 
place, and the roots of this type of 
silent oppression. Rather than 
blaming students for their 
exclusion and marginalization, we 
should be working more closely 
with them to determine how 
programming can be improved to 
reach a broader spectrum of 
students. Cornell is a 
heteronormative and transphobic 
institution, and until we are 
honest with ourselves and admit 
to such realities, the queer 
experience for many individuals 
will not improve.
__________________________

By ALICE WALKER X

Moon Staff Writer
____________________________

Gay Student Leaders Blind to LGBT Struggles...
In Fact, They Blame You For Feeling This Way 
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WE DEMAND A UNIVERSITY 
THAT ENGAGES WITH THE 
DEMANDS BELOW IN ORDER TO 
TAKE A PROACTIVE STANCE 
A G A I N S T A L L F O R M S O F 
V I O L E N C E A N D T H E 
P E R P E T U A T I O N O F A N 
OPPRESSIVE CULTURE THAT HAS 
ALLOWED A
CONTINUOUS OCCURRENCE OF 
HATE CRIMES BASED ON RACE, 
GENDER, GENDER EXPRESSION, 
SEXUALITY, CLASS, RELIGIOUS 
AFFILIATION, AND OTHER 
MARGINALIZED IDENTITIES. 

H A T E C R I M E S A R E 
CONSTITUTED NOT ONLY OF 
PHYSICAL, EMOTIONAL, AND 
PSYCHOLOGICAL VIOLENCE 
BUT ALSO THE ATTITUDES, 
COMPLICITY AND SILENCE 
THAT ENABLE THEM.

WE URGE THE ADMINISTRATION 
TO BE PRUDENT AND TAKE ALL 
NECESSARY MEASURES TO...

1. Implement a mandatory anti-
sexual violence training for all 
incoming and current students 
that targets rape culture and does 
not victim-blame 

2. Develop a policy statement and 
directive from the president that 
demonstrates recognition of 
sexual violence as a systematically 
persistent symptom of rape 
culture, a commitment to reduce 
its occurrence, and action steps 
for the campus community. 

3. Develop a multidisciplinary task-
force on campus to address sexual 
violence prevention and response 
services that includes high-level 
campus administration, academic 
leaders, student leaders, and 
community partnerships. 

4. Proactively acknowledge the ways 
in wh i ch s exua l v io l ence 
intersects with race, gender, and 

sexuality when creating policies 
and programming so that: 
• Stereotypes about men of color 
are dismantled rather than 
reinforced
• Sexual violence in the LGBTQ 
community is not rendered 
invisible
• Men are invested in the 
prevention of sexual violence, 
including those actions that 
dehumanize and object i fy 
women. 

5. Provide comprehensive training 
on all aspects of sexual violence 
for campus administrators; 
c ampus l aw en fo rcement ; 
disciplinary boards; health and 
counseling services sta!; faculty; 
sta!; and student leaders that 
includes the dynamics of sexual 
violence, access to care, victim 
response, federal/state statutes, 
and rape culture 

6. Develop a coordinated, seamless, 
survivor-centered response 
service between campus and 
community resources that o!ers 
the options of: 
• anonymous reporting
• law enforcement involvement
• judicial/disciplinary board 
actions
• forensic/medical care
• emergency contraception
• a c a d e m i c / h o u s i n g 

accommodations
• follow-up counseling, support, 
and advocacy 

7. Develop educational/outreach 
programming that:
• recognizes that sexual violence 
is a learned behavior and a part 
of a larger rape culture 

  • teaches bystander intervention 
  techniques
  • addresses the role of consent in 
  sexual  relationships
  • encourages the involvement of 
  men
  • addresses alcohol and other 
  drugs issues and the connection 
  with sexual violence
  • p rov ide s concep t s th a t 
  encourage healthy, consensual 
  sexual relationships
  • addresses non-stranger sexual 
  violence and dispels traditional 
  beliefs 

Last Updated: September 17, 2012

Demands for the 
Administration of 
Cornell University
 "is action has been organized by 
Cornell University students and Ithaca 
community members who believe that 
the Cornell University administration’s 

IN ALLIANCE WITH THE 
DEMANDS DELIVERED 
LAST SEMESTER*
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response to the recent racist and 
gendered attack has at best been 
therapeutic and at worst complicit in 
perpetuating systemic racism at Cornell 
University. On May 6, 2012 an 
undetermined number of people threw 
glass bottles and beer cans at a group of 
African American women students from 
the roof of Sigma Pi fraternity. When 
some of those being attacked responded 
verbally to their attacker(s) a person on 
the roof of Sigma Pi invoked the name 
of Trayvon Martin, Gary Coleman 
(African American actor) and “Tyrone” 
to provoke a rsponse from them. We 
believe the administration’s response to 
these hateful acts was insu!cient and 
insulting. We demand the following 
f r o m t h e C o r n e l l Un i v e r s i t y 
administration:

1.Take responsibility to end racism 
and stop putting the responsibility 
to end racism on students-
• "is is a response to the continued 

denial by administrators that they 
are responsible for the bigoted 
behavior performed by Cornell 
students and that the responsibility 
to end such behavior falls upon 
student activists. We hold that it is 
not solely the students’ but 
everyone in the community’s 
responsibility to combat racism. 
"e task especially falls upon those 
administrators who are paid to 
make Cornell University a diverse, 
safe and supportive community 
and who, as a result of their 
campus leadership positions, play a 
critical role in determining the 
culture of the institution through 
their daily actions.

2.  Create an Anti-Racist Joint Task 
Force-

• "e Anti-Racist Joint Task Force 
would be composed of faculty, 
sta#, administrators and students 
and would continually analyze and 
reform Cornell’s policies. "is task 
force would be responsible for 
c o l l a b o r a t i v e e # o r t s i n 
c o n s t r u c t i n g m a n y o f t h e 
subsequent demands.

3. Require all faculty and sta! to 
undergo ongoing anti-oppression and 
social justice trainings-

• We believe that faculty and sta#, 
who create and implement the 
policy of the school will greatly 
benefit themselves and the Cornell 
community by understanding 
systems of privilege and oppression 
and how the University policies 

perpetuate such systems. An 
excellent model to consider is the 
Seattle City Race and Social Justice 
Initiative.

!e above demands are priority and 
the following demands are unordered 
and secondary:

4. Create a Social Justice requirement 
f o r a l l C o r n e l l U n i v e r s i t y 
undergraduate students-

• "is requirement would mirror the 
diversity requirement in CALS and 
could also be a part of the 
“Freshman Year” that Cornell 
University is working to improve. 
Such a requirement would ensure 
that all students continued to 
engage in a critical analysis of 
oppression after orientation.

5. Create a more e"cient Bias 
Response system- 

• "is response system would be 
similar in format to the “criminal 
alert system” so that all students, 
faculty and sta# can be made aware 
of various forms of assault that 
would place students in immediate 
danger. 

• "is might also be achieved by 
adding stationary hate crimes to 
the criminal alert system. 

6.  Conduct a Campus Climate 
Survey- 

• A major task undertaken by the 
Anti-Racist Joint Task Force, the 
climate survey should specifically 
address issues of oppression. 
C o r n e l l s h o u l d j o i n t h e 
Cooperative Institute Research 
Program so that students and 
f a c u l t y c a n t a k e s u r v e y s 
administered by CIRP, a leading 
developer and administer of higher 
education longitudinal diversity 
surveys.

7.Be more transparent-
• Administrators currently make 

decis ions without notifying 
departments or the University 
community about these decisions. 
"is was the case with the 
demotion of the Africana Research 
Center, the elimination of the 
Department of Education and the 
University’s collaboration with 
Technion on the NYC Tech 
campus expansion. Increasing 
transparency would put more 
decision making power into the 
hands of those who are often 

v i c t ims o f such top down 
decisions.

8. Eliminate the word diversity from 
the university’s lexicon and replace it 
with Anti- Oppression-

• We believe that it is important for 
the administration to be explicit 
a b o u t t h e w a y s i n w h i c h 
oppressions are maintained and 
reproduced instead of hiding 
behind empty claims for “diversity” 
which often lead to demographic 
statistics when the administration 
should be addressing unequal 
relations of power and privilege.

9. Mandate that all course evaluations 
contain a section for students to 
comment on biases experienced in the 
classroom- 

10. Expand the male/female gender 
identity section on the admissions 
application to better accommodate 
and account for students with non-
heteronormative orientations- 

11. Implement online anti-oppression 
tutorials for incoming first-year 
students- 

• "is would be similar to the 
alcohol abuse prevention tutorials 
students are already required to 
take.

Last Updated: May 2012

_______________________________

• We do not endorse any organization 
nor do we align with any party. We 
do, however, encourage agitation 
and meddling---act up, speak out!

• We stand in solidarity with the 
Assembly for Justice, which responded 
swiftly and e#ectively to last May’s 
hate crime and put forward these 
demands.

• "ese demands have been picked up, 
added to, critiqued and most 
importantly, remembered by students 
from all corners of campus.

• We realize that these demands are 
i m p e r f e c t a n d w e d o n o t 
unequivocally endorse them, but we 
recognize that this is a good place to 
start.

_______________________________
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important ad campaigns on the 
pages of our Cornell diversity 
website.) 
 Instead of talking about 
r a c i sm o r o the r fo rms o f 
oppression, then, we will talk 
about dancing and singing and 
getting along. We’ll talk about the 
ways in which white experiences 
are di!erent from the experiences 
of people of color but not about 
how this has been made or what 
these di!erences really mean. 
(Like that these di!erences might 
determine likelihood of premature 
death due to imprisonment, 
police harassment, vigilantism, 
s t e r i l i z a t i o n , e x p o s u r e t o 
environmental contamination, 
etc.) We won’t talk about how the 
term “minority” is the result of a 
particular historical process of 
m a r g i n a l i z a t i o n t h r o u g h 
displacement, dispossession, 
genocide, etc. Instead, we’ll just 
a c c e p t t h e d i c h o t o m y o f 
“minority” (non-white) and 
“mainstream” (white) as a trans-
historical given: something that 
has always been and will always be 
true. Talking about the ways in 
which these distinctions actually 
change across time, geography 
and cultural context would take 
too long and might be very 
painful for some people (especially 
those who will be forfeiting the 
privilege of thinking that all of 
this is unimportant: e.g. white 
people), so we’ll just talk about 
the di!erences in materia l 
experiences between groups of 
people as if that’s the way they’ve 
always been and as if they are 
unchallengeable, as if they really 
are essential to the di!erent 
groups we’ve come to recognize: 
white people as oppressors and 
everyone else as victims and the 
oppressed. 
 "erefore, since we’re not 
really thinking about racism and 
we only talk about diversity in this 
superficial sense, then the dancing 
analogy is perfect and fitting. "at 
is what our policies are about. 
"ey claim an appreciation for the 
diversity of color on the campus, 
for inviting more of it, but never 
of think about why this is 
necessary in the first place. When 
we only talk about diversity and 

inviting people to the dance, then 
all we need to do to prove our 
success is to go around and count 
the numbers of black and brown 
bodies on campus dancing to the 
music of oppression that kept 
generations of their families in 
poverty and destruction. It’s that 
simple. "at way it doesn’t matter 
what country these bodies come 
f r o m o r f r o m w h a t c l a s s 
background. (I was so thrilled at 
the Community Forum last May 
when that international student 
from Africa talked about how his 
lone presence in the Sigma Pi 
fraternity proved its commitment 
to diversity.) 
 "e on ly th ing that 
matters is for us to pay attention 
to the colors. (Again, remember 
those great United Colors of 
Benetton ads?) "e university is 
like a dance, where, historically, 
people have enjoyed it as a 
privilege that was made available 
to them only at the expense of 
other people. "e Cornell Dance, 
if you will was developed by the 
narrow interests of a privileged 
group, a group whose economic 
and racial privilege did not exist 
in some vacuum but rather in 
direct relation to the denial of 
these same benefits for other 
people—women, natives, people 
of color, etc. Obviously, the 
exclusion and denial of these 
people is now illegal but we never 
actually made amends for the 
history of property loss and 
human loss, let alone the history 
of degradation. So, as Lyndon B. 
Johnson said, we continue to ask 
people to compete in a race that 
already started and that they’ve 
only recently entered, having 
previously been chained and 
banned from participation, barred 
even from the decision-making 
process that resulted in the 
decision to have a race in the first 
place instead of, say, the refusal of 
the race idea altogether. 
 But, wait, I was talking 
about dances, right?
 Yeah, so, the university is 
like a dance that a bunch of 
people organized—choosing the 
theme, the decorations, the music, 
th e dance s , e t c .—wi thou t 
consulting with everyone else 

beforehand because, well, they 
didn’t want them to be part of the 
organizing or the dance to begin 
with. Done this way, they didn’t 
even have to write explicit “no x-
people allowed” signs. "e music, 
the choice of dances and the 
relations encoded in the dances 
themselves “naturally” did the 
exclusionary work in a subtle, but 
precise way. People that didn’t 
know the dances couldn’t go, 
neither could anyone who didn’t 
conform to the dancing customs, 
or anyone that might object to the 
fact that the dance was going to 
happen at the very site where a 
bunch of soldiers deployed by 
George Washington and led by 
John Sullivan came to kill and 
destroy the people and the dances 
that they were already enjoying 
here. No, once all of those people 
were cleared out of the way, it was 
easier to pretend that this was 
‘empty’ land un-developed land 
that would then be awarded as 
property to be developed into a 
dance that would produce benefits 
and enjoyment for all people (a 
deceptive category since there 
were many people who were 
denied recognition under this 
term). And so the Cornell Dance 
Party began and when years later 
someone finally pushed hard 
enough to stop denying the 
privilege of attendance at the 
dance, they said “okay, if you can 
dance and are willing to dance to 
these songs, no matter who you 
are, you can join us and dance” 
with the unspoken caveat that you 
would be ostracized and alienated 
if you tried to show o! your own 
moves, or tried to ask the DJ to 
play some di!erent music, or even 
if you asked questions about the 
choice of music, the theme or 
even about the purpose or 
necessity of the dance altogether. 
 And you might think that 
this tiny caveat would be enough 
to keep certain people away, but it 
turns out that a lot of people have 
been wanting to dance for a long 
time and that when they’re own 
dances were destroyed or banned, 
they were left with a deep longing 
for that part of their lives. Maybe 
they didn’t always want to dance 
to this particular music or in this 

setting or under these conditions 
but without few other viable 
alternatives, they figured they 
would put up with the prickly 
caveat. Some even came to the 
dance determined that they 
wouldn’t let it scare them away or 
deter them, that they would finish 
the dance at whatever cost 
(including their physical and 
emotional wellbeing). And, of 
course, with the way that 
attendance and participation (or 
survival) at this particular dance 
g e t s t r e a t ed l i k e such an 
accomplishment, who wouldn’t 
want to make that sacrifice or take 
that risk if survival of this 
particular dance promised so 
much material (and symbolic) 
reward? So people continue to 
want to come and dance and to 
put themselves through the 
sometimes silent, other times 
glaring (depending on one’s 
willingness to notice) signals that 
tell these people that they do not 
belong at the dance, that it was 
never meant to be for them. 
 Over the many, many 
years that this dance has been 
going on, people have asked 
questions about the music, about 
the theme, about the dancing 
customs, and even about the 
purpose of it at all. Some have 
been given unsatisfactory answers. 
Most have been left unanswered. 
Many have had to leave because of 
their level of dissatisfaction with 
the answers (or lack thereof ). 
 Some dance accepting any 
and all caveats and restrictions 
because they feel they have few 
other options and that they must 
agree to the terms of the dance 
because they cannot see past the 
privilege that the dance will 
bestow upon them (albeit at 
di!erential levels according to 
who they are). And these are the 
people we really need to pay 
attention to and help them by 
continuing to remind them of the 
material benefits and symbolic 
privileges that await them if they 
can survive this dance (that always 
threatens to break their spirits). 
We need to remind them that the 
pain and sense of alienation, the 
humiliation, the physical attacks, 
are only temporary. We need to 
help them see how a delayed 
gratification dignity will benefit 
them in the long run if, as Lady 
Gaga instructs, they just dance!
__________________________

Just DanceDANCE
Continued from page 1

“We [white people] are, unlike people of color, born to belonging, and 
have rarely had to prove ourselves deserving of our presence here. At 

the very least we can say that our right to be here hasn’t been 
questioned, for the most part, for a long time.”

- Tim Wise
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Dear Uncle Ezra,
 As a senior I have held my tongue for a 
long time, but I have been inspired to write an 
op-ed for the Cornell Daily Sun that calls for 
the dismantling of ethnic based program 
houses. !is is an issue that the Cornell 
community has yet to deal with (since 
program houses still exist) and I need some 
advice to get my article started. I understand 
that my op-ed will be in the company of many 
great Sun contributors of the past and I want 
to make sure that I e"ectively call for the 
removal of these self-segregating spaces.

      Sincerely,
Non-Racist Writer 

Applied Economic and Management ’15
Cornell Republicans

Diversity Intern for Multi-colored Students 

Dear Non-Racist Writer,
 I am ecstatic to receive your letter and 
happy to see that the Sun has its priorities in 
order and is reporting on the issues that need 
the attention of the entire community. Based 
on your letter, you are already hitting on key 
points to disband these exclusive structures 
once and for all. Writing this article will take a 
few easy steps, which I will outline for you in 
my greatest hope to ban these isolated and 
racist spaces.
Step 1: Write an article
 Congratulations! You are already well 
on your way to writing a great article for the 
Sun. I have advised other contributors to the 
Sun in writing similar articles and can assure 
you that most people associated with Cornell 
share your thoughts on getting rid of program 
houses. However, in an attempt to remain 
publicly neutral, they choose not to share their 
true racist, sexist, and homophobic thoughts, 
so it is now your job to do so. You are writing 
on behalf of the people and your experience 
with diversity is the most important 
contribution you can make towards this issue. 
It is not necessary to do any research, although 
you may just want to pull from a few of the 
past articles where contributors to the Sun 
write about program houses. !ese published 
pieces in the Sun represent the sentiments of 
the entire Cornell community, so past articles 
are great! However, it is not going to be helpful 
to read the online comments, as the people 
who comment on articles are not experienced 
in the field of journalism and cannot write on 
these larger issues of community and diversity. 
As you are well aware, it is only the people 
published by the Sun that hold any type of 
merit in truly writing about these topics. With 
your outstanding contribution to the Cornell 
community the desolation of program houses 
is on the horizon and true diversity is 
attainable! 
Step 2: Laying out the Problem and Addressing 
Key Topics
 While writing this article, it will be 
imperative to clarify several issues surrounding 
the topic at hand. First, you must claim that 
you are open-minded and that you came to 
Cornell seeking diversity. You can accomplish 
this by giving a shout-out to a friend of color 
or expressing your desire to be around people 
who di"er from you. Next, you must make the 
distinction between Program Houses that are 
acceptable and those that are not. We both 
know what I mean by this, but some of your 
readers may get confused so you have to 

delicately make the distinction. !is may seem 
di#cult, but just remember that you are 
writing on behalf of the people and your 
experience on this campus needs to be 
represented. In creating a divide between 
racial/ ethnic houses and interest-based houses, 
you must state that there is nothing wrong 
with befriending or wanting to be around 
people with similar interests. !is covers the 
well-being of the Eco-House, Risley, and JAM 
(Just About Music), as well as other living 
communities like fraternity and sorority 
houses. Our plight is not with these legacy 
Cornell assets, but with those brown self-
segregating students. You must make it clear 
that the issue with program houses at Cornell 
falls at the doorstep of Akwe:kon, the Latino 
Living Center, and Ujamaa. !is is a very 
delicate split that must be handled with care 
and should never focus on race, ethnicity, or 
class. (See step 3 for more details) It is essential 
that you dismiss all opposing views that look 
at race and maintain that this is not a racial 
issue.
 To destroy these threatening spaces, 
include and repeat all of the debate points used 
in the past. Your predecessors have performed 
a great deal of the heavy lifting and as another 
privileged, white male taking up this issue, 
remember that none of the opposing 
viewpoints matter. You can just pick up where 
they left o" and know that these brown people 
are just looking to spoil the perfect system that 
your grandfather helped to establish. !is can 
be accomplished by conveying the FACT that 
program houses support self-segregating 
behavior. !is behavior should have ended 
when my grandfather said that integration was 
acceptable. However, these people say that the 
situation is di"erent since students who have 
been historically oppressed call for their own 
spaces rather than the institution reinforcing 
Jim Crow model. !ese kids don’t even know 
that Brown vs. the Board of Education legally 
stopped segregation. As a patriotic American 
citizen, it is your duty to uphold the laws and 
ideals of the United States of America and 
destroy all communities that do not want to 
conform or assimilate. You are performing a 
service for your country in writing this article, 
and I want you to make sure that you 
repeatedly write about your commitment to 
American values. !ese self-segregating 
communities are an impediment to your 
experience with diversity while at Cornell and 
your wellbeing is more important than 
anything else. If you, as a tuition paying, 
legacy, white, male, protestant feel that your 
experience is less than it should be, it is the job 
of others to teach you about their cultures 
whenever and wherever is most convenient to 
you. I understand the pressure that you are 
under to do your schoolwork, to attend job 
fairs and send out your résumé to future 
employers, so you do not have the time to go 
out and find these students who were brought 
here because and only because of a#rmative 
action. If they are here because they used the 
advantageous approach of race or ethnicity on 
their applications, you deserve to learn about 
them and shouldn’t have to go to a house to do 
that. !ere should be one Black kid, one 
Latino kid, and one Native kid on your floor 
during your freshmen year, and no more than 
that. You must convey your desire to 
commingle with diverse students on campus 
and that program houses destroy that 
opportunity. 

Step 3: Avoiding Unnecessary Topics 
It is of the utmost importance that you avoid 
bringing up anything that deals with race, 
ethnicity, class, and the current statistics 
pertaining to tenured faculty members of 
color. It may be di#cult to understand why 
you should avoid these topics, but my 
successful writers in the past have done so, and 
produced lovely pieces that have sparked 
debates and called for administrators to 
disband these houses. Your mantra while 
writing this piece should be: this is not a racial 
issue, this is not a racial issue. It may also be 
helpful to avoid or at least ignore the FACT 
that all of these program houses are open to 
the entire Cornell community. Based on your 
extensive insights in walking past these houses, 
you know that ALL of the black kids at 
Cornell are in Ujamaa, and ALL of the native 
kids are in Akwe:kon, and that ALL of the 
Latino students are in the Latino Living 
Center. !ey have self-segregated themselves 
from the rest of the world and then when you 
call to disband the houses, they call it a race 
issue. !is is when you remember your 
mantra, this is not a racial issue, this is not a 
racial issue. You are simply striving for the 
creating of a cohesive diverse Cornell 
community where you do not have to see 
di"erence in the form of a home or safe space 
on campus. As long as there are a few brown 
kids in your classes and a few in your dorm 
(first year only) then diversity is achieved and 
everyone has an equal footing at Cornell. 
Additionally, it will be wise to avoid socio-
economic status and its relationship to 
historically oppressed communities. As stated 
previously, they will try to target our prized 
sorority and fraternity homes that provide a 
communal space for students who have a 
commitment to pubic service, brotherhood, 
and or sisterhood. !ey will say that our Greek 
Societies perpetuate segregation based on class 
and that these spaces are celebrated rather than 
condemned. Although this is true, do not 
bring up socio-economic disparities between 
people of color and the rest. !ey hold a really 
weak argument here for many reasons, but if 
you must, remind your readers that Barack 
Obama is black and he is wealthy and he went 
to Ivy League schools. So race is not tied to 
class, but for the betterment of the article don’t 
mention it. 
Step 4: Dealing with the Aftermath: 
 Now that you have written and 
published your article, it will get a lot of 
attention and spark a controversy that will 
hopefully lead to the destruction of these so-
called “safe spaces”. You will receive support 
form all of the diversity programs and leaders 
on campus and they will treat you like an 
administrator and invite you to all of their 
events. Do not go to any of them. Make a 
public meeting with some assistant dean or 
another person of color, so that your public 
can see that you make an attempt to find 
diversity and it is consistently di#cult because 
of the houses. However, this controversy may 
also target you as a racist and cause these 
uncontrollable people living in these houses to 
finally come out. !ink of this as your 
accomplishment and contribution to the 
Cornell community. Your words have allowed 
these shut-ins to see the light of day!

      
   Best Wishes,
      
   Uncle Ezra



10        The Cornell Nightly Moon | Friday, September 21, 2012                       News

 I was clicking through a comment 
section on the Daily Sun about the bedlam 
Cornell students had created in the 
Collegetown neighborhood a few days ago. 
One student – anonymously, of course – 
defended Cornell: “All of these idiots wouldn't 
have an ‘idyllic community’ to arrogantly 
defend without the presence of Cornell 
University. Without Cornell they would be 
another Elmira, Dryden, Ulysses, Utica. 
Would they like to live there? !en go ahead 
and move to one of those ****holes.” Maybe 
worried that he hadn’t been clear enough, he 
added: “Don't bite the hand that feeds you.”
 Cornell students are faced with an 
array of –isms that the powers-that-be here 
pretend to care about. !is statement is a 
symptom of the one –ism which doesn’t tend 
to grace the communiqués from our 
bureaucracy bragging about research institutes 
and roundtables in the aftermath of 
“regrettable” campus incidents: classism. 
In the old days, this was demurely referred to 
as the distinction between town and gown. 
Nowadays, students are more forthright. !ere 
are them, and there are us. And we feed them 
and they should know it. 
 Still. It is easy to fixate on the tactless 
sentiments of an unusually candid brat. But 
also misguided. He’s only following the lead of 

his superiors. !ey are much more polite and 
circumspect when it comes to their words. 
!eir deeds are another matter. 
 Many students probably do not know 
that early this year, TCAT, in the midst of a 
budget crisis, had to raise fare prices and 
eliminate several bus routes, revisions which 
went into e"ect in January. Many passengers 
have not seen price hikes, but a lot of those in 
“Zone 2,” the rural outer sphere of the TCAT 
bus system, have to pay an extra dollar: their 
fares went from $1.50 to $2.50. Additionally, 
bus service to Tioga County was severed. We 
were told that this was necessary, given the 
$530,000 budget deficit for fiscal year 2012. 
!e same people who said this was necessary 
were appointed by Cornell to the TCAT 
board.
 !e net result of these changes is that 
it is both more di#cult and more expensive for 
people who live in rural areas to commute to 
their jobs in Ithaca. Since Cornell is the 
primary employer in Tompkins Country, the 
upshot is that many Cornell employees have to 
pay more of their salaries to get to work. !ose 
are the ones who aren’t already commuting by 
car since the rural areas surrounding the town 
of Ithaca are so poorly served by mass 
transportation. Cornell could resolve the 
TCAT’s budget issues e"ortlessly. It doesn’t. 
What does this say about our administration’s 
priorities?
 !e attitude of Cornell students to the 
people who drive their buses, prepare their 
food, and keep the physical plant running is 

that of the master to his servant: we are doing 
you a favor by keeping you employed, and you 
better shut up and count your blessings for 
that which we give you. !ose are the residents 
of Ithaca, who are here by the grace of tuition 
and the endowment. Forget those outside the 
city limits, residing in “shitholes” like Elmira, 
Dryden, and Ulysses – never mind that 
Ulysses is actually a wealthier town than is 
Ithaca. !ey don’t count, not even for the 
purposes of accurately insulting them, and that 
is the purgatory awaiting those who don’t quite 
appreciate all that Cornell students do for 
them even while pissing on their lawns and 
underfunding the city’s Cornell-centered 
public transportation system.
 !at kind of disdain is a nice touch, 
and it doesn’t come cheap. It also speaks to 
things that are better left unsaid, most 
importantly, the more elemental reason that 
Cornell is incapable of dealing adequately with 
classism: the way to alleviate class bias at a 
place like Cornell would be to make the 
economic composition of the student 
population reflect the economic composition 
of the country’s population. !ere is exactly a 
0 percent chance of that occurring, because 
there’s one –ism Cornell wants to deal with 
even less than classism, and that is the –ism 
the institution is meant to protect and serve: 
capitalism. To make capitalism work, you need 
a very class-conscious bunch of people to run 
it. At that, Cornell is working very well.  
____________________________________

people for their race, gender, 
sexuality, religion, class, ability, 
and gender expression.  the legacy 
of this history of oppression is not 
irrelevant. 
 m e r e l y i n t e g r a t i n g 
marginalized identities into 
fraternities and sororities does not 
solve the problem.  many 
members of the greek system have 
responded to criticisms of the 
system with statements such as 
“but my best friend is black so i 
can’t be racist” or “there are two 
gay men that live in our house.” 
however, oppression is not 
individual; it is systemic and part 
of a larger structure. for example, 
if the ku klux klan were to induct 
two black members into their 
society and change around its 
mission statement, would that 
make the kkk any less of a racist 
organization? no, it would not. 
regardless of whether or not there 
are black members in the kkk, the 
organization, by its nature, still 
promotes white supremacy, still 
actively spreads hate upon those 
labeled social pariahs, mainly 

black americans in the context of 
the kkk, and still has a rich history 
of lynch mobs.  thus, merely 
having people from di"erent 
identities in one house does not 
create change that actively works 
to attack the system.  this is the 
only way in which one can ever 
challenge oppressive structures.  
use of this analogy is not to say 
t h a t t h e g r e e k s y s t e m i s 
synonymous with the kkk, but it 
is to say that merely putting 
people of di"erent backgrounds in 
the same room does not mean 
anything. oppression is not about 
the individual.  if it was merely 
integrating schools in the 1960s 
would have created a “post-racial 
america.”  however, this did not 
happen.  simply putting people of 
di"erent backgrounds in a room 

does not create change. we must 
create spaces where people can 
openly and honestly, without 
apology, talk across di"erences. 
only after this can people join 
together to fight systematic and 
institutional oppression.   
 we do not call for the 
abolition of greek life. that would 
be impossible, and a false 
solution. we do not accuse the 
greek system of bringing racism or 
sexism or heteronormativity to 
campus. we are asking the cornell 
community to see this incident 
for what it is : a common 
manifestation of a structural 
problem. and for this, we need a 
structural solution. the greek 
system is undeniably a hub of 
social life at cornell, and its 
structure fosters group think; thus 

it should be expected that societal 
problems are replicated and 
intensified in greek life. however, 
th i s does not abso lve the 
interfraternity council , the 
panhellenic association, or any 
other facet of our community 
responsibility. 
 there must be a system of 
accountability. o"ering up one 
name of one individual, who 
conveniently is not a brother at 
cornell, does not a solution make. 
mandate anti-racism training, 
instead of simply glorifying visual 
diversity. 
 we need systemic change. 
we need to promote dialogue and 
education around systematic 
o p p r e s s i o n . i n d i v i d u a l 
punishment is for those who 
cannot internalize such lessons or 
do not, at the very least, modify 
their behavior in consideration of 
others. but we must first strive to 
teach those lessons and to learn 
them. 
__________________________

solution

Continued from page 1

By GUSTAVO ESTEVA X

Moon Staff Writer
_______________________________________

solutions

Classy Cornell

structural 
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!e 2011 “Diversity and Inclusion 
Report to the Cornell University Board of 
Trustees” o"ers a bleak view of Cornell’s proud 
attempts at diversity. For a university that 
boasts such strong stats in diversity and gender 
equality among students, although that’s 
debatable, its sta" and faculty numbers are 
lagging. For a student body made up of about 
50% women, only 20% of our professors are 
women. With roughly 30% of incoming 
freshman identifying as women of color, 
WOC make up only 2.7% of faculty. In fact, 
aside from clerical positions, men hold the 
majority in all job categories within Cornell’s 
employment with only 6% of women in a 
skilled trade. More than 80% of faculty and 
more than 90% of the sta" workforce is white.  
In the School of Arts and Sciences, there are 
currently no professors of color on the tenure 
track. Why is no one outraged?

While the report does not measure 
class or sexuality or any other identities in 
Cornell’s workforce, it did have a section 
entitled, “Plans to Address Disability, Veteran, 
LGBT and Work/Life Issues for 2011-2012.”  
Is this supposed to be promising?

Cornell cares a lot about having a 
diverse student body, but an impressive 
headcount won’t do much if the administrators 
of the University, the ones who pull Cornell’s 
strings, and those who hold knowledge and 
indoctrinate students are all white men. If the 
center of the classroom is always an old white 
guy, speaking and teaching as an old white 
guy, how can we expect the things we learn 
and the space we’re in to foster success for 
people with perspectives that di"er from that 
of most of the academy? 
 bell hooks began her essay, !eory as 
Liberatory Practice, with a story: 

“Whenever I tried in childhood to 
compel folks around me to do things 
di"erently, to look at the world 
d i" e r e n t l y, u s i n g t h e o r y a s 
intervention, as a way to challenge the 
status quo, I was punished. I 
remember trying to explain at a very 
young age to Mama why I thought it 

was highly inappropriate for Daddy, 
this man who hardly ever spoke to me, 
to have the right to discipline me, to 
punish me physically with whippings: 
her response was to suggest I was 
losing my mind and in need of more 
frequent punishment.”

 If we are the “children” of the 
University, we the marginalized, the 
infantilized, the sexed and sexualized, the 
fetishized and exoticized, then what silent 
punishments do we provoke when our way of 

thinking di"ers from the ones who train us? 
!e Combahee River Collective, as well as 
several other feminists and womanists, have 
often made an argument for recognizing 
standpoint and the idea that the oppressor can 
never understand the perspective of the 
oppressed due to their unique epistemologies. 
!e University, then, cannot hope to 
understand the perspective of the student body 
profile they’re so proud of until power changes 
hands and we internalize the lessons we teach 
ourselves.
 I believe that the University has 
learned how to build a student body that is, at 
least superficia l ly, diverse . But that 
manufactured diversity will not promote an 
anti-oppressive climate until the balance of 
power changes. And since the faculty, sta", 
and leaders of the University are not ceding 
their majority any time soon, it will have to be 
students who take back that power.
____________________________________

* For the full 50 page copy of the 2011 Diversity 
and Inclusion Report to the Cornell University 
Board of Trustees that has mysteriously 
disappeared from Cornell’s website, visit 
thescorpionsx.wordpress.com. 

By MALCOLM XXX

Moon Diversity Analyst
_______________________________________

2011 Diversity and Inclusion 
Report Paints a Grim Picture
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 I did fight back. He 
fought harder.

When I was sixteen, I 
dated a guy that was five years my 
senior. He was active in SDS, he 
was smart and had beautiful eyes, 
and, best of all, he loved me. !is 
was a guy that cared about social 
justice, feared global warming and 
loved Emily’s List. !is was my 
kind of guy, a guy I couldn’t find 
in high school, a guy that read the 
news. 

My parents went out of 
town one weekend and I brought 
my lover home. We made dinner, 
we watched a movie, we shared a 
bed; we played house. !at night, 
he wrapped his arms around me, 
we spooned, he kissed my neck. I 
turned and kissed him on the 
mouth, he pulled me closer and 
leaned over me. !en he quickly, 
strongly grabbed my hips and 
flipped me over. I liked how 
assertive he was being. And then I 
felt him.

I only felt him enter me 
for an instant before I was split 
with pain. He fucked my ass 
without warning, without asking, 
and without lube. It was dry and 
rough and so painful I nearly 
vomited. He had always been 
obsessed with anal sex. I had tried 
it once, it really wasn’t for me,  
and I made it clear to him that I 
had no interest in doing it again. 
He agreed. He lied. 

I screamed in pain but he 
wouldn’t stop, he continued to 
push himself into me, each thrust 

more painful than the last. I yelled 
at him to stop. He held onto my 
hips tighter and moaned with 
pleasure, I felt his breath on my 
hair when he sighed. He spit on 
m e f o r l u b r i c a n t , a s a n 
afterthought. Believe me, I did 

fight back. I squirmed and bucked 
at him. I was finally able to push 
him o" me. I collapsed onto my 
bed in pain and tears, bleeding 
from my asshole. 

And I didn’t break up with 
him until eight months later.

I have heard so many 
stories that are eerily similar to my 
own; so often it is a friend, a 
father, a brother, a roommate, a 
boyfriend. Most people who are 
raped know their attacker and, 
like me, don’t have a chance to 

“fight back” until it’s too late. So 
when someone tells you to enroll 
in self-defense classes, to walk in 
pairs and not to wear headphones 
at night, know that there is no 
such thing as a “rape-prevention” 
tip. Self-defense and the buddy 
system might be smart in case of 

muggings or for navigating 
unfamiliar streets. Staying alert 
a n d l i s t e n i n g t o y o u r 
surroundings makes sense, you 
might hear a car you didn’t see 
coming or avoid colliding with a 
biker in the dark. But the advice 
given to you by your parents, your 
high school health teacher, even 
your university should in no way 
make you feel like it is your 
responsibility to prevent your own 
rape. Don’t ever think that you 
should have done something 
di!erently. 

It is everybody’s job to 
treat one another with dignity and 
create a culture that does not 
permit anything less than mutual 
respect and understanding for 
everyone. Sexual violence is not 
about boogiemen, although 
clearly stranger rape and public 
attacks do happen, and what has 
happened on this campus is a 
personal and collective tragedy 
that we all share. But those 
b o o g i e m e n a r e n o t s t o c k 
characters in the public narrative. 
!ere are not just a few rotten 
apples. Boys are not just being 
boys. Rape is a product of rape 
culture. We learn to see women as 
the second sex, as objects, as 
submissive, for the winning or for 
the taking. Next time you feel like 
you have to perform as the hunter, 
or as the prey, ask yourself why. 
W h e n s o m e o n e m a k e s a n 
ignorant comment or joke, speak 
up.
 But whatever you do, 
don’t feel guilty because the 
University said you shouldn’t have 
been wearing your headphones. 
Don’t think that not being able to 
protect yourself means you didn’t 
love your body or fight hard 
enough because some fucking sign 
on the Arts Quad told you so. 
!at shit’s not on you. 
__________________________

By AUDRE LORDE X
Moon News Editor
_____________________________

I Did Fight Back

“Don’t think that not being able to protect 
yourself means you didn’t love your body or 

fight hard enough because some fucking 
sign on the Arts Quad told you so. 

That shit’s not on you.”

I was tripping in them heels, clack-clack-clacking through last night, 
Each step echoing my name in the dark of that vast night.

Plaid shorts, button-down shirt, you didn’t look like no hunter,
Yet I was your gazelle, meat, breast, haunches of shot glass night. 

Hand a stun gun between my thighs, breath poison on my neck
You stripped me, skinned me, hung me out to dry that tear gas night.

You suck the marrow from my bones and lick the carcass clean
Strut home to your dorm. Smile. Tell them you got some ass tonight.

They tell me you’re a rotten apple, just one of those things,
But I see piles of bones here, glowing through each overcast night. 

Your brothers dream of lynchings, your father of burning cross
Cannibals on this island, branding !esh, you surpass night.

You love us all too much, we your lambs on the stone altar,
Tethered and writhing under the mouth of that aghast night. 

LAST 
NIGHT
___________________________________________

By LAILA KHALED X
Moon Poet
___________________________________________
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“Only within that interdependency of different strengths, 

acknowledged and equal, can the power to seek new ways of being in 

the world generate, as well as the courage and sustenance to act where 

there are no charters.”
-Audre Lorde
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 I know that you don’t already have 
enough spaces on campus in which you feel 
comfortable to be yourself, so that’s why we’re 
opening more doors for you around campus. 
Especially here at six-two-six, we’re waiting 
with so much anticipation for our white 
saviors allies, so that we can all deal with the 
pain of racism that we, as we all know, we all 
su!er at exactly the same levels and in the 
same ways. We all know that you’ve done and 
been through enough. You built this country 
and you even gave generations of my family 
jobs and we really appreciate that. We don’t 
want to ever disrespect that and appear to be 
ungracious or unappreciative. We really do and 
we’re really not trying to dredge up the past. 
What for? We know that the centuries of 
displacement, dispossession, genocide, 
enslavement and legal disenfranchisement are 
all over and you weren’t around for any of that 
so none of those centuries of oppression have 
any bearing on the ways in which our relations 
with each other as people of di!erent genders, 
sexual orientations, skin colors, class, 
ethnicities, cultures, etc. None of it has any 
bearing on the way that we look and think 
about each other. 
 You’ve come a long way from your 
days as conquistadores and slave masters, 
discovering and recording new cultures and 
new geographies, and we really appreciate that 
change. Certainly, we would never ask you to 
give up any of the privileges that you’ve 
accumulated inherited through the centuries. I 

know many of you did not personally do these 
things, you just happen to benefit from them 
and so I won’t make you give it back or share it 
with the people your very distant (sometimes 
even a whole generation apart from you!) 
relatives and ancestors took it from. "e past is 
the past, right? Water under the bridge.
 "ese attacks that have been occurring 
on campus, I know, and you know, have 
nothing to do with you or our shared histories. 
"ese are incidents in which a few people just 
acted out of total ignorance of race. I’m 
surprised anyone is even playing the “racism” 
card. White men throwing bottles and eggs at 
people, shoving them, calling them Trayvon 
Martin, “Saigon whore.” "ese are really 
ridiculous events, but they have nothing to do 
with race. And they certainly have nothing to 
do with a sense of white superiority or even of 
heteronormativity. If, as some suggest, these 
events are part of a larger “structure” or 
“culture,” then I would say that it is a universal 
structure of hate and evil, so, really, history has 
nothing to do with it. "ese exact attacks 
could happen anywhere, at any time, 
regardless of the culture in which they take 
place. It is not, situated in any particular social, 
historical or geographic context; such as, for 
example, the one of this country where people 
have been enslaved, displaced from their 
ancestral lands, placed in prisons, have been 
denied the privilege of immigration on the 
basis of sexual orientation, where poor people’s 
children were sent to exterminate other people 
(and, simultaneously, themselves) in more 
wars. It is contextually unbound.
 "at’s why we want you to come down 
to six-two-six or to the Intergroup Dialogue 

classes. We promise we won’t go into all that 
nasty, dirty, unsavory, and frankly irrelevant, 
history of heterosexism, patriarchy, racism and 
capitalism. You didn’t start these things, nor do 
you actively participate in the advancement of 
these structures. You don’t own slaves, you 
don’t commit genocide, you don’t kick people 
out of their homes and take their land. All of 
that happened a LONG time ago and it’s over 
already. It’s not your fault that all of this 
history has placed you in the most privileged 
positions of this society and of the world in 
general. 
 All we really want to do in these spaces 
is to make sure that in these really di#cult 
times—in which people are throwing around 
the concepts of “racism” and “white privilege” 
and “heterosexism”—that you, white students, 
especially you frat boys, feel safe and welcome. 
It’s really a tough time to be white, rich, hetero 
and male at Cornell, and more so in the 21st 
century world. And you already do so much 
for the community. "rowing parties, dressing 
nicely, raising money for charities, reading to 
the poor ghetto kids, giving money back to the 
university. After all those centuries of building 
empires and working hard to establish your 
place in the economic, social and racial orders, 
nobody gives you any respect anymore. "ey’re 
all just haters and it’s unfair. Come to six-two-
six to celebrate your diversity with us, 
otherwise it’ll just be the same students of 
color talking to each other and getting 
nowhere. "e students of color don’t need any 
more opportunities to share and talk about 
their oppressions. Colonialism is over, as is the 
Jim Crow era. We want to welcome you into 
the fellowship of oppressed groups, just like 
the gays, the Asians, the Mexicans and the 
Afro kids, women, native people, ability-
challenged people. With your help we can 
finally start to build a real coalition of the 
oppressed. Without you, we’re just a bunch of 
whining babies not doing anything 
constructive or productive.
___________________________________

By STAUGHTON LYND X
Moon Contributor
_______________________________________

An Open Letter to 
White (Male) Students:

 Last spring, after the (white) boys at 
Sigma Pi, and an “outside visitor” threw 
bottles at a group of black men and women, 
while citing “Trayvon Martin,” “Tyrone,” and 
“Gary Coleman” (you can’t make this shit up), 
students quickly began mobilizing.  People 
were enraged, scared, and utterly confused.  I 
saw students, faculty, and Ithaca community 
members pull together to organize in less than 
a week.  As inspiring as this was, there were 
some responses by the organizers themselves 
that were less than hopeful, and actually pretty 
disturbing.  "e self-policing fear and fostered 
silence on this campus became very evident.  
 At the murphy-fuchs-alexander 
sponsored “communi ty fo rum” and 
subsequent organizing meetings, students 
expressed fear of ostracism by their peers based 
on Cornell’s high percentage of students in the 
greek system (30%).  Many students were not 
willing to be public with their sentiments, 
although they appeared angry, upset, and 

seemed to know that the (in)action of the men 
at sigma pi and the administration’s lackluster 
response was insu#cient and destructive.  
Many student org leaders would rather 
remain quiescent than stir up too much 
trouble or publicly voice their dissatisfaction 
with the administration’s response and the 
fraternity’s insincere and empty “apologies.”  
 "is is not a rant against the people 
who pulled together in a time of crisis, or 
against those who were too stressed out by 
finals and other issues to take a stand against a 
culture of racism and an administration that 
would rather look the other way.  Rather than 
call out individuals and an overall climate of 
apathy, I’d like to take a step back and ask 
WHAT’S REALLY GOIN ON?  
 An analysis of people’s responses and 
suggestions for next steps sheds light on the 
individualistic, (neo)liberal, capitalist 
environment that cornell encourages (much of 
this stu! has been indoctrinated before these 
students ever stepped foot in Ithaca).  
 First, there were objections to calling 
out sigma pi, specifically and fraternity culture 

more generally.  If students, many who were 
not involved in greek life, are too fearful to 
call out blatant acts of racism by a protected, 
elitist, cult-like group of young men, what 
does this say about the power fraternities (and 
sororities) have on cornell’s campus (and 
beyond, as the O#ce of Fraternity and 
Sorority A!airs cites 48% of all US presidents 
have been greek, and 30% of Fortune 500 
Executives are greek)?  What can we take 
away?  "e students are not going to check the 
frats.  And from the response by the 
administration, cornell is not going to either.  
All hail (white) boy frat life. 
 "ere was a broad lack of support for 
doing any direct actions or constructing any 
formal statement of demands, because many 
people believed “it just wouldn’t work,” or 
“nobody would care.”  "ese sentiments 
translated: our actions won’t be cost-benefit 
e!ective, allowing apathy to trump any sort of 
radical action, while favoring “formal” outlets 
of bureaucratized, polite, conversation and 
approval seeking.  
 "e many heinous and anonymous 
responses on the Cornell Daily Sun (online) 
r e fl e c t a g r e a t d e a l o f i g n o r a n c e , 
misunderstanding, and continued racism.  
"e fact that many respondents would rather 
protect the perpetrators rather than the 
students who were threatened, shows the sort 
of people cornell is willingly accepting 
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ACROSS
2. !e policy or practice of making only a symbolic e"ort
3. "!ere is no _____ that is not power."
9. Percentage of tenured women of color professors
10. Percentage of women in a skilled trade at CU
13. Force (a new or potential recruit to the military, a college fraternity, etc.) to 
perform strenuous, humiliating, or dangerous tasks
14. Permission or agreement to do something 
16. Number of tenure-track professors of color in Arts and Sciences
18. Record number of reported sexual attacks in one weekend within the first 
month of school
19. Pt. 1: any ______

DOWN
1. !e administration’s favorite buzzword
4.  Speaker for Twelve Down
5. We’ve had a few of these already this semester
6. Event that led to the creation of the SA, a restructuring of the Campus Code, 
Africana, and more
7. Beatles lyric “tryin’ just to make you ___ the line”
8. To subject to corporate ownership or control
11. Developer of drones and other military and killing technology—and Cornell’s 
new partner
12. “_______ is what love looks like in public.”
15.  !ree Across speaker
17. Pt. 2: any _____

Social Justice Crossword

(receiving $$ from) and allowing to go 
unchecked.  I guess it’s di#cult to expect an 
“ivy league” institution with tuition rates 
reaching upwards of $40,000, to have empathy 
for people who are marginalized based on 
socioeconomic status, race, and sexual 
orientation.  Money/power/whiteness rules. 
 Despite this depressing response by 
many students, leaders, and faculty/sta", other 
students and community leaders refused to be 
silenced by fear and threat of ostracism.  
Pe o p l e e " e c t i v e l y m o b i l i z e d a n d 
democratically put together the Assembly for 
Justice, in a four hour face-to-face meeting, 

and countless hours of cyber and phone 
meetings, and during finals!!!  Organizers 
formulated a concrete list of demands to the 
administration, and physically took spaces on 
campus gaining local and regional media 
attention.   
 Despite the current (a)political climate 
at cornell, where anti-racism is often trumped 
in favor of “cultural diversity” initiatives (the 
sort of flu" that college brochures are made 
of ), cornell has a deep history of radical 
organizing and anti-oppression work.  
 Here are a select few examples.  !ese 
aren’t provided to romanticize some idealistic 

past, or to provide a “blueprint” for organizing 
on campus today, but rather so that readers 
might learn from the movements that have 
proceeded ours, and, with respect to the recent 
dismantling of Africana Studies, be called to 
continue fighting to protect and sustain such 
programs.
____________________________________
http://dos.cornell.edu/greek/
http://diversity.cornell.edu/
http://aip.cornell.edu/student-life/akwekon/index.cfm
https://sites.google.com/site/thelatinolivingcenter/history
http://www.news.cornell.edu/stories/Oct09/
programHouses.html
http://guides.library.cornell.edu/wshtakeover
http://dos.cornell.edu/a3c/about/history.cfm

♈ Aries        (3/21-4/19)

You are on an emotional journey now, the slew 
of bias incidents have left you with little time to 
explore your feelings. Nevertheless, you are 
ready to turn a corner soon and speak out 
against hate crimes. You’ve got what it takes to 
turn heads your way so you don’t have to crank 
the volume up too high to attract the attention 
you want. Don’t hold yourself back! 
Famous Birthdays:
Wangari Maathai 4/1/1940

♉ Taurus    (4/20 - 5/20)

It’s unsettling when you’re not in control of 
your surroundings. You may be tempted now to 
not take a stand and remain ignorant of the 
injustice around you. However, be open to 
shaking things up for the sake of progressive 
change without worrying too much about what 
you get back in return besides a sense of 
empowerment and change.
Famous Birthdays:
Malcom X, May 19 1925

♊" Gemini     (5/21 - 6/20)
It’s easy to talk about how much you appreciate 
diversity rather than exposing the structural 
issues of oppression which surround you. 
There’s no need to fret over how to best express 
the feelings of your nagging conscience. Let 
your guard down and take a stand against the 
wrongs you see in the world. By believing 
diversity is a solution you perpetuate 
systematic oppression. Speak your truth and 
deliver your message in a way that has the best 
chance to be received and appreciated for its 
true intentions. 
Famous Birthdays:
Harvey Milk 5/22/1930 

♋ Cancer      (6/21 - 7/22)
You could gain a new perspective about your 
surroundings by looking back over the past 
several weeks to re-evaluate what news of 
sexual assault has brought into your life. It’s 
time to build on what you already know, to 
speak out against all forms of sexual assault. 
Breaking out of your docile routine might feel 
good. 
Famous Birthdays:
Ida B. Wells 7/16/1862

♌" Leo      (7/23 - 8/22)
There’s no reason to hold back your feelings 
this week. However, it’s crucial to make sure 
that your current agenda is the best one 
because it’s all too easy to ignore the 
intersectionality of injustices which surround 
you. Pay attention to how you present yourself, 
for you might have more privilege than you think 
and this prevents you from understanding the 
very situation you seek to resolve. 
Famous Birthdays:
Gustavo Esteva 8/20/1936

♍" Virgo          (8/23 - 922)
You could miss a chance to share your 
experiences with oppression if you’re afraid of 
negative consequences. We all know that 
privileged people do not like to be made aware 
of their privilege. Luckily, all is not lost since 
there will be new opportunities ahead. 
Nevertheless, you increase the likelihood of 
success if you can transform the issues that 
surround you into movements for social 
justice. 
Famous Birthdays:
Howard Zinn 8/24/1922

♎" Libra      (9/23 - 8/22)
You might mistakenly believe that you have 
something to hide today, but expressing your 
opinions is easier and more enjoyable than you 
expected. Refuse to remain silent any longer 
about the injustices in your community. 
Acquiring support from an ally is likely to make 
you feel more comfortable in your current 
situation. 
Famous Birthdays:
bell hooks 9/25/1952

♏" Scorpio   (10/23 - 11/21)
You could put on quite a demonstration now 
that you have many concrete examples of 
injustice in your community. Still, you have to 
juggle conflicts between your personal desires 
and professional obligations. You may receive 
recognition from others but you may receive 
backlash from those who are ignorant to your 
cause. Putting yourself out there isn’t always 
easy, but taking risks can actually be rewarding 
if you just trust your instincts. 
Famous Birthdays:
Vandana Shiva 11/05/52

♐" Sagittarius  (11/22 - 12/21)
If you have been working too hard lately, you 
may try to coast through the next few weeks. 
However, oppression never sleeps. Justice can 
never be achieved through inaction. There’s no 
need to give up on something that seems 
di!cult now but will be beneficial to those 
around you in the future. Be open with your 
feelings and emotions and don’t quit just 
because you don’t know what to do next.
Famous Birthdays:
David J Skorton November 22, 1949

♑ Capricorn     (12/22 - 1/19)
You may think that your life will fall apart when 
a person makes you aware of your privilege. But 
there is always a time and place for letting your 
fantasy life fade away. Don’t continue to be so 
ignorant; instead, try to explore that world 
around your sheltered existence. Now it’s time 
to adopt a more accepting attitude and release 
your inner discomfort with people who don’t 
look like you. 
Famous Birthdays:
Rigoberta Menchú 1/9/1959

♒" Aquarius       (1/20 - 2/18)
You may feel overwhelmed by a need for 
stability. All of the talk buzzing about sexual 
assault, homophobic slurs, and other 
oppressive actions have made you feel helpless. 
But go ahead and explore possibilities of 
action. Listen to your heart which empowers 
you to make the best choices for the not only 
your future but for all. 
Famous Birthdays:
Audre Lorde 2/18/1934

♓" Pisces          (2/19-3/20)
There’s no magical escape route, so you might 
as well buckle in and get busy. Thankfully, 
those around you will start to understand your 
call for change in your community. 
Nevertheless, you might still feel that your calls 
for structural change fall on deaf ears. Don’t 
stop fighting for what you believe is right. “Your 
silence will not protect you” (Audre Lorde). 
Famous Birthdays:
Lillian Wald 3/10/1867

��HOROSCOPES for orientalists �
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